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Mining and Community Development in Ghana
Collins Nunyonameh

The mining industry has seen 
some tremendous growth over 
the last three decades, in part 
due to stable and increasing 
commodity prices and in part 
due to institutional reforms 
directed by the World Bank 
toward making the industry 
more attractive in the devel-
oping world. Despite the huge 
expansion, there continues to be 
a nagging question about the role 
of the industry in poverty allevia-
tion around the world. The last few 
years have recorded an enthusiastic 
response especially at the interna-
tional level towards dealing with the 
problems of poverty around mining 
operations, led by the UN through 
its Global Compact and through the 
International Council on Mining 
and Minerals (ICMM) symbolized 
most unequivocally in its Commu-
nity Development Toolkit and 10 
Principles. These developments have 
attracted large scholarly interest 
over the last decade. Unfortunately, 
there has been a tendency of con-
centrating these scholarly efforts on 
debates about whether or not min-
ing can or does contribute to poverty 
reduction. Consequently, very little 
has been done to understand what 
mining companies are doing to ad-
dress the development challenges in 
their operational areas, the nature 
of these interventions, and/or their 
impacts on community well-being. 
This is the task of my research.
	 I spent the summer of 
2011 doing preliminary work at my 
study sites in Ghana. The trip lasted 
roughly 3 months and afforded me 
the opportunity to visit and forge 
close collaboration with my prospec-
tive cases. I had the chance to speak 
with and interview mining company 
representatives of 4 companies, 

interact with members of multiple 
communities (about 17 in all), and 
spent time studying the peculiar 
cultural ethos of the communities 
that might be of consequence to my 
study. The trip proved extremely 
useful in getting my foot in the door 
to my actual study. I had always 
suspected huge difficulties in secur-
ing agreements with the mining 
companies for the study, but nothing 
of the level I met on the trip. For one 
particular company, it took approxi-
mately 3 months, after traversing 
the entire corporate structure both 
at international and country levels, 
to have an agreement for interviews. 
So I count the trip a great blessing in 
sorting this particular hurdle out. 
	 In terms of community de-
velopment practice, there is strong 
evidence that all 4 mining compa-
nies visited (except one) are heavily 
involved in calculated activities to 
address the development concerns 
of their communities, anchored 
on explicit policies towards same. 
The institutional arrangement for 
managing these activities are largely 
identical although some appear 
more elaborate – in terms of human 
resource commitment and organiza-
tion- than others. For example, all 
the companies now have dedicated 
departments for managing commu-
nity development activities, some 
with as many as over 80 employees, 

others with as little as 6. For the 
older companies, this strategy rep-
resents a shift away from the era of 
outsourcing of community develop-
ment activities, a transition that 
is still playing out. It does appear 
that the newer companies are doing 
better in terms of the number of 
interventions put in place and there 
appears some superficial evidence 
that communities around the new 
mining companies are generally 
more satisfied than those around the 
older ones. The differences in the 
activities between the old and new 
companies raise interesting ques-
tions that would be explored in my 
substantive work by using institu-
tional theory.

Collins R. Nunyonameh is a Ph.D. 
student in the School of Natural 
Resources and Environment (SNRE). 
Support for this research from: the 
Jeanne and Hunt Davis Graduate 
Research Fund, CAS pre-dissertation 
research grant, UF Tropical Con-
servation and Development (TCD) 
summer research grant, and the UF 
Office of Research.

Prinect Printready ColorCarver
Page is color controlled with Prinect Printready ColorCarver 4.0.092
Copyright 2010 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): ISOcoated_v2_eci.icc

RGB Image:
Profile: sRGB_hdm.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: sRGB_hdm.icc
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: yes
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: yes
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: no
Gray to knockout: no
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: yes
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: yes
Delete "All" Colors: no
Convert "All" to K: no



	15191_CAS_Research_Report_2011_Cover_p1-4 (1).pdf
	15191_CAS_Research_Report_2011_Text_p1-68 (3)

